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1. Executive Summary 
I am pleased to present the Board Remuneration Committee’s annual publication specific to our 

approach to reward, at the University of Lincoln.  

 

The Remuneration Committee form a sub-committee of the Board of Governors, with delegated 

responsibility to determine the remunerated terms of employment for the Vice Chancellor and the Vice 

Chancellor’s senior direct reports. As such the Vice Chancellor may at times contribute to Committee 
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Appendix A. University of Lincoln Contextual Reward Data 2021/22 

Appendix B. University of Lincoln Reward Data Relating to the Vice Chancellor and the 

Vice Chancellor’s Direct Reports (under the remit of the Board 

Remuneration Committee) 2021/22 

Annex A. Board Remuneration Committee Terms of Reference 

Annex B. University’s Senior Remuneration Policy 
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Appendix A.  University of Lincoln Contextual Reward Data – 

2021-22 
 

 

 
Figure 1: Senior Management (SMG) 1-5 by Pay Band and Headcount (as at 31st July) 

 

 
Figure 2
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Figure 6: University Turnover and Attrition 

 

 
Figure 7: Employer Contributions to Pension Schemes - % and Value (£) 

 

 
Figure 8: University Benefits take up by Headcount (1st Aug - 31st Jul) 

 

 

 

 

 

+  

Type 2017/18 2018/19 2019/20 2020/21 2021/22

Attrition* 8.0% 8.9% 10.5% 7.8% 11.2%

Turnover** 11.7% 12.6% 14.3% 11.2% 14.8%

*Incl: Voluntary Severance, Voluntary Redundancy, Resignation and Retirement

**Incl: All Leaving reasons

Data Source: HR Information Site People Update

Scheme 2018/19 % 2019/20 % 2020-21 % 2021-22 %

USS £1,151,528 19.50% £1,196,939 21.10% £1,326,243 21.10% £1,512,666 21.6%*

LGPS £5,800,999 25.30% £5,106,350 25.30% £4,685,942 25.40% £4,517,937 25.40%

UCRSS £276,823 upto 10% £685,900 upto 10% £1,060,862 upto 10% £1,677,291 upto 10%

TP £5,725,759 16.48% £8,637,690 23.68% £9,418,899 23.68% £9,876,141 23.68%

NHS £0 £22,080 14.38% £34,652 14.38% £42,378 14.38%

Total £12,955,108 £15,626,880 £16,526,597 £17,626,413

Data Source: Payroll Master Enquiry - RL

*from 1st April 2022

Benefit 2019 2020 2021 2022

Car Park 970 1245 1220 1222

Car Salary Sacrifice 14 18 22 22

Childcare Vouchers 153 113 89 88

Cycle To Work 28 30 33 33

Holiday + 41 16 10 9

Grand Total 1062 1296 1270 1273

Data Source: Payroll Master Enquiry - RL

*Distinct Count of employees utilising university benefits

 Chikdcare vouchers were closed to new members from October 2018 and replaced by an alternative government initiative
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Figure 9: Single Pay Spine 

Salary From 

April 2022

Local 

Allowance

Fixed rate of 

Pay in line with 

Voluntary 

Living Wage

Spine Point

£69,572 - 54

£67,546 - 53

£65,578 - 52

£63,668 - 51

£61,818 - 50

£60,022 - 49

£58,279 - 48

£56,587 - 47

£54,943 - 46

£53,348 - 45

£51,799 - 44

£50,296 - 43

£48,835 - 42

£47,419 - 41
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Figure 10: Gender Pay - 
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Annex A. Board Remuneration Committee Terms of Reference 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Board of Governors Remuneration Committee are responsible for, determining the 

remunerated terms of employment for the Vice Chancellor and the Vice Chancellor’s direct reports 

in line with the University’s policy to be fair and transparent.  It will set: 

I. fair and appropriate levels of remunerated terms of employment 

II. ensure procedural fairness and 

III. ensure transparency and accountability in all its dealings.  

 

Each element of the Committee’s workings can be found below.  

 

I. Fair and appropriate level of remuneration  
 

The Remuneration Committee shall determine appropriate payments based upon:  

 

i. the context within which the University operates 

ii. the expected contribution of a role 

iii. the attributes required to undertake a role 

iv. 
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vii. the proportionality of remuneration to other university colleagues 

viii. comparativeness of external benchmarking information in respect of remuneration 
and equality 

 

Payment arrangements will demonstrate value for money whilst also being sufficient to recruit, retain 

and motivate colleagues in the context of the market for that role. 

 

II. Procedural fairness 
 

The Remuneration Committee shall be an independent body, whose members are drawn from the 

members of the Board of Governors, and who will determine and maintain consistency of approach 

whilst applying policy, process and procedure. The Remuneration Committee will determine policy 

within its remit set out above in line with the University’s approach to remunerating all its staff and be 

able to evidence decisions as necessary. 

 

III. Transparency and accountability 

 

The Remuneration Committee shall ensure their approach to remuneration and decision 

making is transparent and annually publish remuneration details of its senior team with any 

significant changes to remuneration packages being detailed. 

 

I. Scope and purpose  
 

The Remuneration Committee forms a sub-committee of the Board of Governors with 

delegated authority to determine the remunerated terms of employment for the Vice 

Chancellor and the Vice Chancellor’s senior direct reports. 

 

II. Remit 
 

i. To determine the remuneration and reward packages, including but not limited to basic 
salary and pension arrangements and any other elements of reward as required, for 
the roles of Vice Chancellor and the Vice Chancellor’s senior direct reports prior to 
appointment and subsequently throughout employment. Giving due consideration to a 





18 | P a g e  
 

University of Lincoln 

Board Remuneration Committee Report – 2021-22 

 

 

v. Appointments to the committee shall be for a period of up to three years extendable 
by no more than an additional three-year period, provided members continue to be 
external members of the Board of Governors. 

 

VI. Secretary 
 

i. The University Secretary or his or her nominee shall act as the secretary to the 
committee to arrange meetings and ensure; the committee receives papers in 
advance for consideration; minute proceedings and circulate the minutes to 
committee members once approved. 

 

VII. Reporting Responsibilities 
 

i. The HR department will provide university data and market intelligence as required for 
the committee to consider. This will include an oversight of both benchmarking and fair 
pay. 
 

ii. The Chairman of the committee shall provide an annual remuneration report to the 
Board of Governors on its proceedings, decisions and any recommendations beyond 
its remit. 

 

iii. In the interests of transparency the Remuneration Committee will also publish the 
annual remuneration report on the external University of Lincoln webpages.  
 

VIII. Revision 
 

The principles and terms outlined are consistent with the Higher Education Senior Staff Remuneration code, 

as determined and published by the CUC, Committee of University Chairs, June 2018. 

 

The Committee’s terms of reference will be reviewed and revised as appropriate, annually. 
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Annex B.  Senior Remuneration Policy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

SENIOR REMUNERATION POLICY 





21 | P a g e  
 

University of Lincoln 

Board Remuneration Committee Report – 2021-22 

 

4.  Market Rates 

 

4.1 Where evidence from market data shows that salaries within an identified market sector and level 
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